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general information and some words on equality
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Concours CNRS 2021

 General information :
https://www.dgdr.cnrs.fr/drhchercheurs/concoursch/informer/default-fr.htm

* Website section 01 (IN2P3): https://section01.in2p3.fr/index.htm]

* The hiring evaluation is open from December 3" 1PM (Paris time) to January 7t" 1PM
(Paris time)
- Enrol directly on the web

Time line:

. 03/02 - 05/02 The committee reviews the applications and decide about admission
to interview

. 08/03 - 13/03 Interviews

. 22/03 - 26/03 The committee discusses after interviews

. 27/05 - 28/05 Final decision


https://www.dgdr.cnrs.fr/drhchercheurs/concoursch/informer/default-fr.htm
https://section01.in2p3.fr/index.html

Concours CNRS 2021 - offer

* The positions are attached to a laboratory and an activity, check
details here

https://sestionoffres.dsi.cnrs.fr/fo/offres/default-fr.php



https://gestionoffres.dsi.cnrs.fr/fo/offres/default-fr.php

Concours CNRS 2021 - application

Chargé.e de recherche

e Curriculum Vitae

* Copy of Ph.D. diploma

* A report on your work [same if you apply for several positions]

* The complete list of your publications as well as your most significant
publications (3 max)

* Your research project, citing only CNRS laboratories (check offer)
[adapted to the position you apply to]

* The report of your thesis jury as well as your complete thesis
(optional but recommended)



CNRS — gender equality

 Effort to monitor/control the equality in the personnel population and in the hiring procedure

—>We know gender equality is just ONE of the issues, please share with us any topic you want to
discuss, general message the CNRS is listening.

Some links/plots on gender equality :

Mission for women within CNRS:
https://mpdf.cnrs.fr/?article801

Parity-egality committee
https://mpdf.cnrs.fr/comite-parite-egalite/

Professional egality
https://mpdf.cnrs.fr/egalite-professionnelle/

Annual report
http://mpdf.cnrs.fr/wp-content/uploads/2020/03/Rapport-Situation-Comparee F-H CNRS 2018.pdf



https://mpdf.cnrs.fr/?article801
https://mpdf.cnrs.fr/comite-parite-egalite/
https://mpdf.cnrs.fr/egalite-professionnelle/
http://mpdf.cnrs.fr/wp-content/uploads/2020/03/Rapport-Situation-Comparee_F-H_CNRS_2018.pdf
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Your qguestions :

For specific questions : egalite@ip2i.in2p3.fr



