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My personal experience 



C.Hermann, professional 

• bac - CPGE 
• ENS de Jeunes Filles 

• assistant professor at 
École Polytechnique 

• professor at École 
Polytechnique 

• PhD 
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1992 
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2000 

2005 • retired 

• lecturer at ENS 



The European Union (EU) structures 



European Council 
of the 27 heads of state 

or of government 

European 
Commission 

20 commissioners  
appointed for 5 years 

European 
Parliament 

626 Members (MEPs)  
elected for 5 years 

Council of the  
European Union 

the 27 relevant ministers 

DG Education, 

DG Research…  

European structures 
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Initiatives on gender equality at 
Directorate General Research of EU  

• The European Union (EU) and women 
scientists 

• The Women and Science issue at DG 
Research 

• Some EU data 
• Women and/in Science or gender 

equality  policies (1999-2019) 
• Examples of structural changes projects 

on gender equality  
 
 

 



The European Union (EU)  
and women scientists 

  
•Equality between women and men:  
one of EU main « pilars » according to Amsterdam Treaty 
(1997) 
 

•Need of scientific workforce:  
Lisbon and Barcelona objectives for 2010 
 

•Europe 2020 : competitivity based on Research and 
Innovation 
 

=> Declarations and activities on Women and Science 



The Women and Science issue 
 at DG Research 

 

•A devoted unit: « Women and Science » (1998-2006),  
« Scientific Culture and Gender Issues» (2006-2010), 
« Ethics and Gender » (2011- ), Gender sector inside B6 Unit 

•A group of national civil servants: the Helsinki Group 
(lobbying at institutional level), now included in another DG 
Research structure 

•Activities: 
*Statistics She Figures issued every third year 
*Reports on « Women and Science » (public and private) 
*EU projects calls and « Gender Watch System  » 
*European Platform of Women Scientists - EPWS 
(lobbying at associations and networks levels) 



Some European data 
(all disciplines) 

(She Figures 2018) 
 
 • « Hit parade » of women professors 

• « Scissors diagramme »  

• Gender-disaggregated statistics for academia 



All disciplines 

From She Figures 2018 



She Figures 2018 



 

Which actions ? 

 

*equality of treatment 

*positive discrimination  

*gender mainstreaming 



Fair selection ? 

ETAN Report 2000 



« Women and/in Science » policies  
(1999-2019) 

Successive policies 
•Sensitise science community to women issues 
•Change women 
•Change institutions  
(« Structural Changes ») 
 
Currently 3 objectives 
• Women participation  
• Women/men balance in decision positions 
• Gender dimension in research 





An example of a gender-equality 
structural change project 

INTEGER (coordinated by CNRS) 
http://www.integer-tools-for-
action.eu/en/resources 

PLAN-DO-CHECK-ACT 
With How-To Guides and Templates for 

every stage of the process 



The GEAR (Gender Equality in Academia 
and Research) tool of EIGE (European 

Institute for Gender Equality) 
 

https://eige.europa.eu/gender-mainstreaming/toolkits/gear 

 





ACT is a Horizon 2020 project that seeks to advance gender equality at 
universities, research centres and research funding organisations by 
facilitating collaboration between experienced institutions in the 
implementation of gender equality plans with less experienced ones. It aims 
at addressing common needs and improving assessment on gender 
equality in HE & R&I regarding three fields: gender balance in career 
progression, gender balance in decision-making positions, and integrating 
the gender dimension into research content and teaching.  
The ACT project will set-up and support an international network of 
Communities of Practice (CoPs) as agents to develop gender equality 
actions at research performing and research funding organizations in the 
European Research Area. 
 



Examples of women scientists 
associations’ actions in France and Europe 
 



Mission statement: 
 
-to improve the position of women in science, both in 
public and private sectors, 
 
-to promote a positive image of science among women 
and of women in science, 
 
- to encourage more girls and boys entering science. 

The French association Femmes & Sciences 
(Women and Science) 



Femmes & Sciences mentoring 
activities 

- For female PhD students and postdocs 
- Began in Montpellier in 2015 
- Now in Montpellier, Toulouse, Paris-Saclay 
- One year programme with mentor/ mentee 

meetings and also other collective activities 



• A Belgian non-profit international 
association (AISBL) 

• Members: networks (+ individuals), from 
public and private sectors, all disciplines, 
over Europe 

• Mission and Goals 
 

• www.epws.org 
 



The European Platform of Women Scientists  





Research-policy activities 

Lunchtime debate at the European 
Parliament, Brussels, 6/9/2017 



Networking 
 

 
EPWS Full members interviews  
booklet 
 
 
 
 
EPWS  Updates  every second month 
 
Young EPWS Facebook Group 
 
Yearly brainstorming meeting of the EPWS French members 



Conclusion 
• Progress in gender equality but more 

actions are needed  
• Essential impetus of the European Union  
• Political and associative approaches are 

mutually complementary 
• The female and male scientists are actors 

of this issue! 


