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150t" anniversary of Marie Curie’s
birth

e Relationship with her sister Bronia (mutual

help)

* Role of her husband (mutual help)

* Necessity of mentorship



Statistics in Physics in France
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SFP initiated Charter for Gender Fairness
at Conferences (to be soon adopted? by
EPS)

* Reach the percentage of women in the domain (when
known-20% otherwise) in the conference’s committees

 Reach or exceed the percentage of women in the
domain for women invited talks and women oral

presentations

* Present these percentages at the closing session or at a
general meeting on this subject during the conference

* Send a final report to the SFP or EPS “women in
physics committee” after the conference describing
the actions undertaken on this subject by the

organizers.



Female Applicants to ERC
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Female ERC Grantees

Europe
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Europe

icS In Science in

Statist
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Some actions recently funded by
Europe (1)

http://www.expecteverything.eu/hypatia/ (14 European

countries)

Hypatia is an EU a Horizon 2020 funded project that aims
to develop a theoretical framework on gender inclusive
STEM education and to produce, test and promote a toolkit
with practical solutions and modules for schools,
businesses and science centres and museums across
Europe.

Hypatia offers an accessible, practical and ready-to-use
digital collection of activities (toolkits) for teachers,
informal learning organizations, researchers and industry.




(2)

e http://genera-project.com/

* GENERA is a Horizon 2020 project aiming at
continuing, monitoring and improving the
Gender Equality Plans of Research Institutions
and Organisations specifically in the physics
research field.

* Promote quota in jurys? Promote mentorship
as a recognized activity




JUPAP women in Physics 2011

Global Survey of Physicists; Most Recent Country of Respondent
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22

Do you have enough of the following to
conduct or present your research?

Very Highly Developed

Women
Funding 34
Office space 64
Lab space 42
Equipment 42
Travel money 31
Clerical support 22
Employees or students 42

Men

51

74
47
49
47
38
53

Women

52
72
46
58
57
30

33

Men
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IUPAP Women in Physics

AIP | American Institute of Physics

4* Conference, Apnil 6-8, 2011



WATERLOO CHARTER

* Significant advances for women have been made
possible by affirmative action. Affirmative action
involves the establishment of serious goals, not
rigid quotas, for achieving diversity in all aspects
of the profession, including hiring, invited talks,
committees, and awards.

* Ensure that all search committees for positions
contain two or more members whose specific
task is to advocate for consideration of
candidates from groups that are
underrepresented in physics.



IUPAP General Assembly October 2017

* 6.3 Diversity and inclusion in Physics

* |t has been demonstrated that discussions on
gender issues can be one of the most important
actions in bringing about positive change in a
community. I[UPAP supported conferences are an
important venue to facilitate these discussions
among physicists, not just women physicists.

* The 29th General Assembly RESOLVED to
encourage IUPAP-sponsored conferences to have
a session for all participants on diversity and
inclusion in Physics, together with IUPAP values.



IJUPAP General Assembly October
2017

* 6.4 Female plenary speakers

 The reports of the IUPAP Gender Champion refer
specifically to low numbers of women as invited or
plenary speakers. This provides a negative impact in
terms of career role models, professional development
of leading women, and leadership in physics.

 The 29th General Assembly RESOLVED to encourage
IUPAP-sponsored conferences to include more female
plenary speakers, and asks that the number of male
and female plenary and invited speakers at the

conference be reported in the conference report to
IUPAP



WOMEN IN SCIENCE

Figure 1. The gender gap in science
Women as a share of total researchers, 2014 or latest year available
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Data for China are based on total R&D personnel instead of researchers. Data for Brazil are based on estimations.
Source:  UNESCO Institute for Statistics, August 2016



Gender Gap In Science project led by

IUPAP and IUPAC

The Gender Gap in Science : A Global Approach
to the Gender Gap in Mathematical and Natural
Sciences

How to Measure It, How to Reduce It?

Project has been approved by the International
Council for Science

Note that the Gender gap in Science does not
seem to be related to development. It is more of
a cultural nature (cultural consideration of the
jObi.e.. the less the job is considered, the more women you have!

and cultural gender bias) .



Recommendations

Fight against stereotypes: the Hypatia project
should be expanded worldwide (SFP, EPS and
IUPAP could help)

Inclusive writing? Inclusive behaviour

Temporary measures on quota in Jurys and
Organizing committees should be implemented

Mentors and mentees should be publicized and
promoted. Mentors for women should not be
only women: the fight for gender equality must
involve both men and women (Francgoise
Héritier)



